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The aim of the project

The aim of this project is to raise awareness on safe working and well being in the fields of 

hairdressing and beauty care. The information compiled and produced in this project will support both 

companies and education providers operating in the aforementioned fields. This will, in turn, reduce 

occupational diseases and hazards and will enable longer careers in beauty care and

hairdressing. This will go hand in hand with entrepreneurship skills and lifelong learning. The aim is to 

improve working conditions by addressing commonplace practical problems.

Leeds City College 

What would we like to get out of the project? Benefit to working life?

- Safer working practices for the future 

- Resources which prepare and equip learners for the future industry 
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College Vision, Mission & Values

Our Vision

"Our vision at Leeds City College is to be a UK leader in vocational and academic education"

Our Mission

"Our mission is to create learning environments where every individual student can achieve their full 

potential"



Hairdressing, Beauty Therapy & Media-Make Up 

● Current number of learners = 636

● Staff = 33

● Beauty therapy levels one to four salon management

● Hairdressing levels one to three

● Media Make-Up level two - three and level four foundation degree

● Apprenticeships & full time programmes 

● Industry inspired salons / flexible working spaces / Learning Zones 

● Work closely with companies such as Wella, Cloud Nine, Goddess, Pinks Boutique, Illamasqua, 

Dermalogica,  



Legislation 

The main piece of legislation is The Health and Safety 

at Work etc Act 1974, which places general duties on 

employers, employees and the self-employed. The 

basic idea is that the premises, equipment, and 

practices, whilst people are affected by your work 

activities, are as safe as reasonably practicable.

The Hair and Beauty Industry Authority (HABIA) is 

a major stakeholder, which has helped to deliver 

tailored health and safety campaigns.

Many other sector stakeholders are known but the 

extent of their influence and expertise within the health 

and safety system is not, eg British Acupuncture 

Council, British Association of Beauty Therapy 

and Cosmetology (BABTAC), Tattoo and Piercing 

Industry Union, The Sunbed Association etc.



Legislation 

★ Health and Safety at Work Act 1974

★ The Workplace (Health, Safety and Welfare) 

Regulations

★ The Manual Handling Operations Regulations

★ The Provision and Use of Work Equipment 

Regulations

★ The Personal Protective Equipment at Work 

Regulations (PPE)

★ The Control of Substances Hazardous to Health 

Regulations (COSHH)

★ The Electricity at Work Regulations

★ Reporting of Injuries, Diseases and Dangerous 

Occurrences Regulations (RIDDOR)

★ Cosmetic Products Safety Regulations 2004

★ Local Government ( Miscellaneous Provisions ) Act



The CLP 

Regulation

European Regulation (EC) No 1272/2008 

on classification, labelling and 

packaging of substances and mixtures 

came into force on 20 January 2009 in 

all EU Member States, including the UK. 

It is known by its abbreviated form, ‘the 

CLP Regulation’ or just plain ‘CLP’.

The CLP Regulation adopts the United 

Nations’ Globally Harmonised System 

on the classification and labelling of 

chemicals (GHS) across all European 

Union countries, including the UK.



Current issues on work well being and occupational safety



Current issues relating to health safety and well being for hairdressing and 

beauty care.

Risks to workers:

● Occupational diseases such as asthma and dermatitis

● Hairdressing and beauty occupations are at most risk of developing skin disease

● Work-related safety risks are low – generally arise from cross-cutting issues such as 

slips and trips, rather than any problems specific to the sector

Risks to the public include:

● skin burns, chemical burns, allergic reactions

● potential contraction of blood-borne and post-procedural infections



Causal agents most commonly 

reported during 2012-2016

Source: THOR (SWORD) scheme, 

University of Manchester

Work-related skin disease



● Occupations with the highest rates are florists, hairdressers, cooks, beauticians, 

and certain manufacturing and healthcare related occupations

● Most occupational skin disease cases identified by dermatologists within the 

EPIDERM scheme are contact dermatitis, of which similar numbers are caused 

by exposures to allergens and irritants.

● Contact with soaps and cleaning materials and working with wet hands continue 

to be the most common causes of occupational contact dermatitis according to 

EPIDERM reports.

● Working with wet hands – i.e. “wet work” – and contact with soaps and cleaners 

were the most commonly recorded agents, accounting for around 13-14% each, 

and occurring in around 25% of all cases each in 2013-15



National reported new diagnoses of work related health issues across all 

occupations.



The highest  seems to be 

musculoskeletal and mental 

health, skin and respiratory are 

lower but are found to affect 

hair, beauty and nail 

technicians.



Hindrances
● Lack of training by employers for employees in working safely and the personal 

protection available

● Provision of personal protective equipment ( lack of), some employers do not provide 

staff with adequate PPE i.e not wearing gloves and masks for colour

● Education of salon owners, salon owners are not always aware of current legislation

● Cost to the salons for training

● Employees using personal protective equipment, some employees even though 

provided with PPE do not use it

● Lack of ergonomic chairs and heights of workstations can lead to musculoskeletal 

illness as often ergonomic equipment is higher in price, some salons do not invest in 

these due to costs

● Lack of understanding of skin testing in salons

● Non regulated nail salons - not using stations with dust extractors and masks 



Possibilities 
Increased education of training for employers
Students leaving college will have a better understanding of preventing 
occupational health problems


